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• Our Business  

• Our  Context and Challenges 

• Our Global and Local Commitments 
to Gender Balance  

Agenda 



ABOUT SODEXO 

 At Sodexo, our mission is to 

improve the Quality of Life of all 

those we serve and contribute to 

the economic, social and 

environmental development of the 

communities, regions and 

countries in which we operate. 
 



IMPACTING MILLIONS DAILY 

34,000 locations 

430,000 
employees 

75 MILLION  
customers 

80 
countries 

132 Nationalities  

18th Largest 

Employer 

Worldwide  



 Large, geographically 

dispersed organization 

 Industry perception 

 Differing communication 

channels and audiences 

 Commitment to transparency 

 Commitment to gender balance  

CONTEXT & CHALLENGES 



Sodexo Women’s International Forum for Talent  

SWIFt created in 2009  

at the initiative  

of Michel Landel 

« to accelerate the 

attainment  

of gender balance within 

Sodexo, through  

the personal drive, 

commitment and leadership  

of high level leaders » 



SWIFt Key Focus Areas 

Networking 

Flexibility 

Leadership  

Development 

Communication  
HR Processes 



Gender Balance Business Case Research: 



UKI D&I Approach 

http://groupspaces.com/WomenWorkNetworkGroup/
http://groupspaces.com/IntergenerationalGr/
http://groupspaces.com/PrideUKandIreland/
http://groupspaces.com/OriginsNetwork/


Gender Pay Reporting Approach (November 2016) 

• One element of our gender balance approach 

 

• An internal coalition 

• Regional Leadership Team 

• Reward Team 

• D&I Team 

• Communications and PR team 

 

• Gaining stakeholder insights  

 

• External relationships 

 

 



Infographic 



Press release 

Minister for Women and 

Equalities, Caroline 

Dinenage said: “It’s 

fantastic to see that Sodexo 

has published its gender pay 

gap data today and 

importantly, the steps it is 

taking to close it. The 

gender pay gap is at a 

record low but we have to 

push further to eliminate it 

completely – shining a light 

on where the gaps are 

means employers can take 

action to tackle it in their 

organisation. That’s why we 

are introducing requirements 

for all large employers to 

publish their gender pay and 

bonus data from April 2017.” 

http://uk.sodexo.com/home/media/press-releases/newsListArea/uk-press-releases/sodexo-leads-the-charge-in-pay-g.html


Corporate communication email & blog  

http://blog.uk.sodexo.com/qualityoflife/a-big-step-to-reducing-the-gender-pay-gap-further/


LinkedIn 

https://www.linkedin.com/company/sodexo/comments?topic=6204257740945133568&type=U&scope=3402&stype=C&a=St3W


Social Media 

https://twitter.com/SodexoUK_IRE/status/798486141607481345


Impact –  



Impact – press articles  

http://firstwomen.co.uk/2016/11/29/sodexo-releases-gender-pay-gap-data/?dm_i=3P64,4PL3,1Q6R7W,FB5T,1


Thank you for your attention 
 

Follow us on      @SodexoDandI 

 

Website: www.uk.sodexo.com 

Email: diversityandinclusion.uk@sodexo.com 

D&I Blog: http://blog.uk.sodexo.com/sodexo/ 

D&I Podcasts: http://www.podcasts.com/sodexo-diversity-and-inclusion-podcasts-90 

http://www.uk.sodexo.com/
http://blog.uk.sodexo.com/sodexo/
http://blog.uk.sodexo.com/sodexo/

