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Our Vision:  

Better led and managed organisations 

 

Our Mission:  

Increase the number and standard of 

professionally qualified managers and 

leaders 

 

• Unique CMgr Standard 

• Management and leadership 

Apprenticeships 

• 70 years; 170,000 member community 

• 50,000 Students 

• 500 Employers & Education Providers 

• 120 Universities 

• International reach 

• IIP Gold 

CMI AT A 

GLANCE. 



PAY: ONLY HALF THE 

STORY. 



GPG FOR MANAGERS 



EXECUTIVE REWARDS. 





CLIMBING THE CAREER LADDER? 



TIME TO FIX THE 

BROKEN WINDOWS. 

https://youtu.be/iFXQkYekwSc


OUR RESEARCH.  

Available today or download from:  

www.managers.org.uk/brokenwindows  

http://www.managers.org.uk/brokenwindows


BROKEN WINDOWS. 



 PRACTICE THAT WORKS. 



RHETORIC VS REALITY. 
 

Less than a third 
give their employers top marks in flexible working, pay and reward, and 

recruitment practices to promote gender diversity 



RHETORIC VS REALITY. 

1 in 4 
managers say their peers and senior leaders actively 

champion gender initiatives 
 

 

19%  
of junior and middle managers believe their senior 

leaders are committed to gender balance in their 

organisations 
 

 



RHETORIC VS REALITY. 



SIX KEY FINDINGS. 



THANKS FOR 

LISTENING! 
Any Questions?  

The Full Report and Executive Summary can be 

at: 

The 

 

www.managers.org.uk/brokenwindows 

 

Find out more and join CMI Women: 

www.managers.org.uk/CMI-Women 

 

Download the CMI Women research: 

www.managers.org.uk/ 

BrokenWindows 

 

All CMI research: 

www.managers.org.uk/insights 
 


