Ove Arup & Partners
Closing the Gap in Engineering

12 October 2017

Diane Thornhill - HR Director UKMEA

ARUP




i
\\e,ﬁ. B

< m a\
% ) ) S
\\N% ﬁ“mm-—m_mwgﬁ .\h M!.Jo g Satimg
7 principles .wi., - S
enthusiast A ey, |
» %
A o & 0 AQ@&& Q.ww E




Our values

We ensure We act
that the Arup honestly and We enhance
(IR =RI I name is always § fairly in dealings § prosperity for

associated with with our staff all Arup staff
quality and others

Our priorities -

To enhance To have the
Shaping a progperity To deliver real freadom
better world and quality value to be creative

of life and to leam

The key speech

“If we can reach a stage where
each man or woman is
respected for the job they do,
and is doing his or her best
because the atmosphere is right,
because they are proud of what
we are and do and share in the
general enthusiasm, then we are
home.”

Ove Arup: The Key Speech
1970




What are the challenges in Engineering?




What’s Arup’s Approach? 40-60%

across all
All Employees Leadership g l'ad eS
33% 21%
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67% 79%
men men

ARUP




How are we closing the gap?

40-60%
across all
grades
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