
 

Pivotal Issues in Gender Pay: 

 
Myths & misdirected effort. 

• Professor Carol Woodhams 

• Exeter Business School. 



Myth 1. The gender pay gap is 
the same as/ implies unequal pay  



2. The gender pay gap doesn’t exist 

3. Women are the architects of their own downfall 

 
 



4. The fight for pay equality has 
long since been won 









5. Gender Pay Gap reporting will 
alleviate the gap 


