CELEBRATING

OF SUCCESS IN

WOMEN
e ) ON BOARDS

next generation directors

6,000 board vacancies listed
3,000 workshop attendees
850 1-on-1 support calls
500 On Board
success stories
2016 . I




Corporates
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The Data

Exhibit 20: Financial performance of Fortune 500 firms with sustained high representation
of women board directors (WBD) significantly outperform those with low representation
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Note: Companies with sustained high representation of WBD (3 or more WBD in at least 4 of 5 years vs. those with
sustained low representation (zero WBD in at least 4 of & years)

Source: Pimco & Goldman Sachs Investment Research, 2013



Diverse workforceg the benefits

U Better business outcomes
U Greater customer |oyalty
U Better negotiations

U Efficient capital usage

U Improved talentretention
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Diversity Makes Us Smarter

U Diversity confers expertise

U Enablegnnovation &
creativity

U Enablegproblem solving

U Changes the way you think

SourceScientificAmericd&atherine W. Phillips



The Global World IMF

ChristineLagarde Head of IMF
Source : Independent



