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How new ways of working can ensure 

your organisation retains and promotes 

the best 
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Where are we? 
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Women make up almost half 

of the UK workforce (around 

47%) and over 15 million 

women are active in the UK 

labour market at any time.  
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The gender pay gap remains  

• The pay gap is 9.4% for full-time employees 

and 19.2% for all employees.  

• This is the same as in 2014. 
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The business case 
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Research by McKinsey 

Global Institute found 

that more than £600 

billion, or 26%, could 

be pegged on to the 

gross domestic product 

(GDP) in 2025 if women 

and men played an 

identical role in the UK 

labour market. 
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The causes of the pay gap  
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• Part-time work 

• Education 

• Where you live 

• A link with housework  

• Direct or indirect sex discrimination 

• Differences in rewards 

• Pregnancy, maternity and 

    return to work 
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Addressing the pay gap by addressing 

pregnancy and maternity discrimination  

The Institute of Fiscal 

Studies report that 

women find that by the 

time their first child 

reaches the age of 12, 

their hourly pay is down 

33% versus that of men. 
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Pregnancy and maternity research: 
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